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By Peter J. Smyth, Ph.D. 
 

Foreword by Janice Parviainen 
Peter Smyth is a psychotherapist and Leadership author. I thought you may enjoy his perspective  

on Lumina Spark. 

Peter Smyth is a Lumina Spark and Leader Practitioner of Lumina Learning Canada 

 

 

I'm needy and strong and depressed and happy. 
I'm a well-rounded person!  

(Nicole Underhay) 

Recently I received an email from Rich Simon (editor, Psychotherapy Networker), in which he 

suggested that, after consulting with several of today’s psychological thinkers, true wisdom is 
your ability to see the world as a whole. 

Lumina Spark and Lumina Leader, as holistic psychometric tools, incorporate the ostensibly 

opposing aspects of personality and behaviour in a way that challenges conventional wisdom 

regarding the dichotomous nature of the person (either one is outcome focussed or people 

focussed, flexible or structured, imaginative or evidence-based – never truly both). A respectful 

and non-dualistic view of the human person is embraced by Lumina towards an enlightened 

awareness of the inclusive self. In so doing, Lumina normalizes human diversity, both within 

the person and between people. 
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Both the reductionist and determinist explanations of human beings have acted as vain 

psychological constructs which do not allow for human contradictions, paradoxes, and wonder. 

Given the “logic” of these schools of thought, the suggestion is if you are this, you cannot really 

be that. For example, you are introverted or extraverted, collaborative or competitive, 

radical or cautious…. On the other hand, the notion of the inclusive self, gives permission to 

have all of these apparent opposites. To think that I can be accommodating and tough, 

imaginative and evidence-based. Attempts to pigeon-hole people and regard them as the sum 

total of a set of traits may have validity in the statistical abstract, but as Carl Jung 

suggested, each individual is an exception to the rule. Central to Jung’s work is the concept 

of individuation which he saw as the development of the person through the process of unifying 

the opposite aspects personality. 

In understanding the holistic nature of the person, we can ask cognitive (thinking) questions, or 

affective (feeling) questions, as well as spiritual (meaning) questions. In relation to the concept 

of personalized meaning, I cannot know what such-and-such means to so-and-so; nor do 

I know what they think about it or feel about it until I put aside my own perceptions and 

projections and enter into a true dialogical (versus monological) encounter with the other. This 

sets the stage for what Martin Buber famously referred to as the I – Thou Relationship. This is 

a reciprocal relationship between equals, one that is fully appreciative of our mutual humanity, 

our inter-dependence, and our union with each other. In essence, it is fundamental to the 

humanistic perspective. 

Whether we are talking about the psychology of patient care or the psychology of customer 

service, a simple and well-established fact is that the patient and customer both need the same 

thing – to be acknowledged and to be attended to; in a word, to be perceived. Irish philosopher, 

George Berkeley, stated that, To be is to be perceived (essa est percipi). This speaks to the 

power of acknowledgement, to being truly present to the other – to connect in attentive 

engagement and dialogue. It is through our receptivity that we develop reciprocity, which is the 

basis of all respectful and healthy relationships. 

For example, in engaging the “client” in a conversation about their Lumina results, we know that 

this person is unique, and therefore every encounter is unique; there can be no predictable plan – 

or outcome for that matter. While this notion may incite fears of chaos, the opposite seems to be 

true. The structure provided by both the Lumina Spark and Lumina Leader psychometric 

frameworks affords a context for flexibility as we explore the inimitable results for this unique 

person with whom we are sitting – or indeed the group/team. 

The core of humanistic philosophy is a belief in the fundamental and intrinsic worth, dignity, and 

integrity of every person, as well as a commitment to the optimistic belief that all human beings 

have the potential to learn and grow. This view supports the notion of free will and therefore 

challenges deterministic thinking. Of course, “will” becomes “freer” with the advancement of 

human consciousness, including greater awareness of oneself and oneself in the context of the 

social world. This approach considers the whole person – thereby broadening and deepening our 

understanding of self – and self in relation to others. 
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Joseph Luft’s notion of habeas emotum, a deep respect for feelings, characterizes the Lumina 

perspective, which adheres to the egalitarian and democratic principles of power with others 

versus the ubiquitous power over paradigm. Self-actualization, as a primary psychological 

purpose of life, can really only occur in the context of respectful and reciprocal relationships 

with others. This is another critical aspect of the humanistic perspective. 

When I am teaching humanistic philosophy as it relates to group work, my university students 

are often surprised when they realize the practical applications inherent in this viewpoint. Also, 

what might appear as self-evident (if not motherhood!) principles for those entering the helping 

professions, the real challenge of applying these foundational principles demands self-awareness, 

reflection, and action – in a word, praxis. (All of this is not for the weak-of-heart!). However, in 

applying Carl Roger’s core conditions of the helping relationship (congruence/genuineness, 

unconditional positive regard, and empathy), humanistic philosophy becomes actualized through 

this ongoing process of engagement and attunement. Understanding is made powerful by action; 

or, to paraphrase Alfred Adler, Trust only action. This requires that, whenever possible, we 

must act on our understanding. 

In the non-judgemental atmosphere of the humanistic Lumina encounter, it is emphasized that 

the person’s Spark or Leader results are not at all the sum total of the person, but rather a 

glimpse of personality traits and behavioural styles as represented via their responses to both 

questionnaires at this point in time. And it is all acceptable. This gives the client the message 

that none of this is immutable and that change is, in fact, achievable, if this is the person’s desire. 

(Something new comes out of every encounter). From there we enter into an inclusive and 

collaborative process of consciousness- raising and personal development, motivated by the 

belief that transformation is indeed possible and that we can all be this or that, and this and that! 

Let me end with one of my favourite quotes from Marshall McLuhan: 

 

 With understanding, there is no such thing as inevitability. 
(Marshall McLuhan) 

 

Cheers! 

Peter J. Smyth, Ph.D. 
Director and Psychotherapist 

The Counselling Institute 
Pine Valley Medical Centre 
4600 Highway 7, Suite 230 
Woodbridge, Ontario L4L 4Y7 
905-850-0949 

Published on October 23, 2015 
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Endnote 

This brief paper was inspired during and after attending the Lumina Canada conference in 

Montebello, Quebec. Even though the reader will not necessarily find this writing to be 

inspirational, I do hope that it will inspire other Lumina practitioners to look further into 

humanistic philosophy and psychology. 
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